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INTRODUCTION 


This Agreement entered into this_ ^2 

^ f /?77 , -_* by and between the Board of Education 

of Hamburg, New Jersey, hereinafter called the 'Board' , and the Hamburg 
Education Association, hereinafter called the "Association". 

RESOLVED, in consideration to the following mutual covenants, it is 
hereby agreed as follows: 



Article I 
Recognition 


1.1 


A. UNIT 

The Board hereby recognizes the Association as the exclusive and sole 
representative for collective negotiations concerning glances and ten** and 
conditions of employment for all teaching staff members except: 

1. Substitute Personnel 

2. Per Diem Personnel 

3. Teacher Aides 

4. Custodial Personnel 

5. Cafeteria Personnel 
Child Study Team 

7. Associate Members of the Association 

8. Any and all non-certificated 


personnel 


ARTICLE II 
grievance PROCEDURE 

A * definitions 
G rievance 

A ^ricvsncs is a claim Kv « » 

“ by “ teacher or tJ >« Association based upon 

an alleged violation, misinterpretation or 

uranon or misapplication of any of the 

provisions of this Agreement. 

2. Aggrieved Person 

S2 PerS ° n 1S the teaCh0r or teach ers or the Associatio] 
making the claim. 

B - procedure 

1. B~h „„ th .„ PTOMIii!s W1J iep( u ^ 

* -*u-tu u „ t ^ 

hereinafter described. 

2. Time Limits 

a. The number of days indicated at each level k 

cacn level should be considered 

as a maximum and every effort should be made to exoedir. «, 

ulrtUB expedite the process. The 

time limits specified may, however be extend k 

r * De tended hy mutual agreement. 

b. Grievances mupt be filed within thirty calendar days after its 
occurrence. 

3. If aggrieved fails to follow the prescribed procedure within the 
trme limitations set forth, the grievance becomes void. 

Year-end Grievances 

In the event a grievance is filed at such time that it cannot he 
processed through all the steps in this grievance procedure, the time 
limits set forth herein shall be reduced by mutual agreement so that the 




---elation shall refer it to the Board of Eduction for a hearing. A 
Board hearing shall be granted within fifteen (is) school days after the 

Levant's filing for appeal. The Board shall render its decision within 
ten (10) days after the completion of the hearing. 

If after a cooling-off period of ten (io) days the grievance 


7 * Arbitration 

a. If the parties are unable to agree upon an arbitrator, a 

request for a list of arb-i ,_ . 

arbitrators may be made to the American Arbitration 

Association in the selection of an arbitrator. 













th® coat of the hearing roo. shall be borne equally by the Board and the Asaocia 





















°* RELEASE TI ME FOR MEETINGS INSIDE DISTRICT 

" ha " eVer 8,17 iS «***« by the parties (HEA/HBI 

“ aiftlitr8tlV6 «*«*“> «■ Pupate during tricing hours in 
negotiations, grievance proceedings, conference, or -eatings he shall suff 
no loss in my* 










* - , ARTICIE IV 

teacher rights 

** STATUTORY savings clause 

l ”"‘" SM1 ■» t.dan,« rastrict, t. 

“* “ *• ■» te * — *~r **«,, m„ . era, 

able laws and regulations. The rights srant«H *„ * . 

" rignts granted to teachers thereunder shall be 

deemed to be in addition to those provided in this Agreement. 

B ’ MQMSRED meetings or hearimbs 

Whenever any teacher is required to a™*., a « 

required to appear before any administrator 

or supervisor. Board, or any committee, member r«nr»«»ii» ♦- 

ee, memoer, representative or agent thereof 

concerning any matter which could adversely affect the continuation of the 
teacher in his office, position or employe or the salary or any increments 
pertaining thereto, then he shall be given prior written notice of the reasons 

for such meeting or interview and shall be entitled to h»v» 

entitled to have a representative of 

““ p ™*“* “ “» - »P~-. u. u, „» ratlH! , „ 

«nd when a teacher is found ouiitv 

* Uilty ' or resi * ns « » result of such charges, all 

pay received during the suspension shall be returned to the Board. 
evaluation OF STUDENTS 

n»« teacher shall naintain the encluslae right and respeneibilit, te 

M etter ralral* . M „ t . dthln gh. gra*. W1M „ 

, *hco. district C* ^ ^ 

® ri * p " ti " fnt tc an, giaai subject area ar aatlvltv ta ^.i.k a , 

activity to which he is respon- 

siDXd. No grade or evaluation shall , , 

ion shall be changed without justification to the 


teacher. 









ARTICLE V 

TEACHING HOURS AND TEACHING LOAD 


A. TEACHER DAY 

The workday for classroom instruction shall consist of not no re 
than six (6) hours and thirty (30) minutes which shall include instructional, 
perparational, and a duty-free lunch period. In addition to the workday for 
instruction, teachers shall arrive ten (10) minutes before and 

[IS) minutes after the close of the pupil's day. On Fridays 
or on days preceding holidays or vacation, the teachers' day shall end at 
the close of the pupil's day unless otherwise announced. 

B. LUNCH PERIODS 

1. All teachers shall have a daily duty-free lunch period of at least 
thirty (30) minutes. 


2 . 


their scheduled duty-free lunch periods but 
and returning. 


the building without requesting permission during 


mist inform the office upon leaving 


Co MEETINGS 

*• Prior to Holidays and Weekends 

Whenever, possible, meetings which take place after the regular 
workday and which require attendance shall not be called on Fridays or on 

“ y day toediately precedin * holid *y« or other day upon which teacher 
attendance is not required at school. 

2* Faculty 

Teachers may be required to remain after the end of the regular 
workday, without additional compensation, for the purpose „f attendlng 

fccoUy meetings. Such meeting, shall begin no later than fifteen (IS) 




«P at least om month ^ " ° maae 

" in * dvanc ® of “V duties performed. 

G - PREPARATION TTMB 

Teachers shall have five «■> __ 

„ ^ preparations! periods per week a f .* > 

30 d “^*ion» when they shall ** Uf . . * 

H ' not be «**igned any other duties. 

H * TWORINS duty ’• 

A teacher shall be available »h«. - . ' 

. m „ r ‘t , * - «—««*. 

















* 


7.1 


ARTICLE VII 
SUBSTITUTES 


*• LIST 

During the acadeaic year the 

. , 7 the Eoard a erees to maintain, to the 

best of their ability , . » o the 

Y, a list of substitute teachers. 

B - COVERAGE 

The Board shall make every reasonable 
stitutes for all reasonable effort to ptovide sub- 

for all personnel in all departments. including * • , 

and nurses. including special teachers 



! 


STING 0 


ARTICLE VIII 


o£ each teacher. 


-... _ «u, „ M „ t mlmin 


2 „ U1 ,„ tj ^ 

in the subject taught by the teacher. 

4. Needed books, paper, pencils, pens, chalk, chalkboard S p ace a, 
>ther such materials required in daily teaching responsibility 

5. A conunication system so that teachers can -a— • 

^ ers can communicate with a 

ffic© £ mm their classrooms. 


Lighted and clean teacher* 


s restroom. sana***. 


from th 


rshoes 


. Mai 





ARTICLE IX 
TEACHER ASSIBNMFMT 


All 


DATE FOR 
shall be 


subject assignments, building 
forthcoming year not latw than July 


B. 


EMPLOYED TEACUP® c 
written notice of their 

md ro °® assignments 
iS, except in cases o£ 


for the 


the went that chana** ^ 

sublet « « *»»*•» in «Kh cl .„ 

J MSlg ” ents * as SigMents or room 


in writine and ^ ^ «*«- P^tly 

upon the request of the teacher, the changes shall be 

reviewed between the administrator and the * 

'• orator and the teacher affected 

• ASSIGNMENT CBTTBpt. 

In order to assure that' pupils are »*..»,* v 

within tK»- * by ^'hers working 

witiiiji thear areas of cos K 

competence, teachers shall osl i v k. 

4.. 1 on *y he assigned to 

teach in areas £©r which rh*** s. u 

vui2.cn they hold a standard «*-*«.**>.* 

. , »t&noard teaching certificate 

issued by the New «. lcat ® 

** J0rs ®y Board of Examiners. 







A. 


PRBQUEMCY 


All non-tenured teachers shall be ev 
Principal or his designee at least four (4) tiaes 


S©seller and the Administrative 


year. Each 

between the 


Principal ©r his d©gj 
assistance fs 


GENERAL CRITERIA 


TOlitoring or observation of tha 


Board of Examiners to supervise 


given a copy 


or evaluation 


• Ho such report shall be subaitte* 
teacher's file or otherwise acted 


central 
without prior 



Results of standardised tests used for evaluating students shall 
not be used to evaluate teacher performance. 

Co EVALUATION PROCEDURE 
1. Coamanjeatien 


of teacher shall have had 
which shall include all 


steps ii? p#r 


report the Administrative Principal of 
communication with th© teacher 
• 2, Article X, Section C of 


2 . 


a. 


tive Principal 
any or all 
in a supervisory 


reports 
Principal in 
reports shall 
based on a 


b© presented to each teacher by the 
with th© following procedures: 
be issued in th© name of the Administra- 
of reports and observations by 
who com© into contact with the teacher 


bo Such reports shall be addressed to the teacher. 

Co Such reports shall b© written and shall include, when 
pertinent: 

(1) Strengths of th© teacher evidenced during th© period 
since th© previous report. 

(2) Weaknesses of th© teacher as evidenced during th© 
period since the previous report. 

(3) Specific suggestions as to measures which the teacher 
might take to improve his performance in each of the 
areas wherin weaknesses have been indicated. 





^ w witn 1 

7”“ «*« .!«-«» i. „ „ y 

”“.*. »»»,,, .Wf. ^ M Ilso ltw tta 

subnit a written answer to such »»*»»<.i 

0 such “ atsrfal and his answer shall be 

riewed by the administfeitor or his desi<m.. 

* «®signee and attached to the f 

b * If » teacher refuses to sien 

10 Si «n derogatory aaterial, the 





















®©nt of the teacher. 


d* termination of employment 

Any nontenure teacher who receives a notice that his enploynent 
ihaI1 t9n ° in * £ed shBl1 »e entitled to a statenent of reasons. 

















ARTICLE XII 

iggpBjj leaves OF ARgfrMfp 



enlists in 


States 
or thir@e 
®f discharge 
B. 


shall be granted to any 

of the armed forces of the 
service and three (3) souths 

of any wound or sickness at 


teacher who 


the time 


The Board shall grant natemity leave irfs-h™,* 

... . 7 P without pay t 0 my tenur8 

teacher upon request subject to <th® 

J*ct to the following stipulations and H«it a _ 

tions: 

- Maternity leave shall cogence and end on the dates request* 
writing by the teacher, subject to approval by the Board. 

*>• Any tenure teacher granted aatemity leave shall be restored 

to a teaching position upon written reouest 

ten request and approval of the Board. 

childbi 1 ^ tmCh0S Sh * U b “ Pr8Ve ” ted fr ° B retur » 1 "* to work after 

•*““ - - *— <™ - —. *. -u- al 

1* pn»M«l ,o Board. 

d. The Board shall renov. any teacher fro. her dutles duri 

pregnancy unless the teacher can produce a certifies* * 

k , certificate fro. hqrphysician 

that she is Medically able -to continue teaching. 

e. If leave causences prior to M»v ie* h „« 

^ . v 1Sth of « Siven year and the 

teacher wishes to return to the staff , K - 

fsana , ff f th * for * h coBing acadeDic year 

( ® cal e®«*at year as when the leave comsenced) «*.. 

“““need) she sust file a written 

















